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Employment law is ever-evolving, so it’s important to 
keep up to date with your rights and obligations.  

Whether you’re an employee or employer, we can 
help you address potential problems long before they 
escalate into something unmanageable. We believe 
that regular check-ups for employers and quality, 
discreet advice for employees, can usually avert 
employment issues. 

If it does come to court, you’re in safe hands. We 
have an excellent record acting for both employers 
and employees in tribunals.

SUPPORT
WE’LL HELP YOU APPROACH YOUR 
SITUATION WITH CONFIDENCE

SUGGESTION
WE’LL HELP YOU MAKE THE BEST 
DECISION FOR YOU AND YOUR FAMILY

SOLUTION
WE’LL HELP YOU TO GAIN 
THE BEST POSSIBLE OUTCOME

HOW CAN 
WE HELP YOU?  

CONTRACTS AND AGREEMENTS
We’re not just here when things go wrong. Our team 
can help you with all forms of employment contracts 
and agreements, from simply checking over terms, 
to full negotiation with an employer or employee on 
your behalf.

FOR EMPLOYERS
Employment law can be a maze, so if you’re unsure 
whether you’re fulfilling your legislative requirements 
why not take our ‘legal health check’. If it flags up any 
legal ills, we’ll help you take the necessary steps to 
remedy them before there’s any need for legal action.

We work with you to reduce your potential liabilities, 
with 55% of cases settled out of court annually, 
our aim is to help you identify risks long before 
they escalate. The result, is an easy route to HR 
compliance and a dramatically reduced risk of claims 
by your employees.

Our team can help you with all aspects of employment 
law, from drafting contracts and managing employee 
transfers, through to more sensitive issues such as 
redundancy and discrimination.

FOR EMPLOYEES
Problems or hostility at work can have a hugely 
detrimental effect on your health and home life. So, 
it’s important to nip any issues in the bud before they 
get to that stage. 

Inappropriate action by an employer, supplier or 
client is often easily resolved. But it’s important to 
understand your rights and the options open to you, 
should things not improve. 

Our employment solicitors will treat your case 
with the delicacy it requires. Should your situation 
escalate, we can help you take your claim forward to 
an employment tribunal. 


